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Health Insurance and Minimum Wage Intersect in Major Victory in Nevada 

 

Los Angeles, CA --- On October 27, 2016, the Nevada Supreme Court handed Nevada 

employers a major victory in a widely-watched case where health insurance and minimum 

wage issues intersect. 

 

Nevada’s business environment is unique. For instance, unlike other states, Nevada has a 

constitutional provision that authorizes a two-tier minimum wage. It’s called the Minimum 

Wage Amendment (MWA). Under the MWA, if an employer provides qualifying health 

benefits, a minimum wage employee may be paid $1.00 per hour less than the upper tier 

minimum wage. The Supreme Court tackled the question of what does “provide” mean? 

Must the employer actually enroll an employee in a qualifying health benefit plan? Or is it 

sufficient if the employer only “offers” a qualifying plan? That’s a significant distinction, with 

major economic ramifications for Nevada employers whose payrolls include minimum wage 

employees. In a unanimous opinion, the en banc Nevada Supreme Court looked at the plain 

language of the constitutional provision to conclude that “provide” means “offer,” regardless 

of the number of employees who actually accept the health benefit. 

 

The MWA also caps the health benefit premiums payable by the employee at no more than 

10 percent of the employee’s gross taxable income from the employer. In another victory 

for our employer clients, the Court determined that tips are not included in calculating the 

10 percent premium cap. 

  

This is MPP’s fourth published opinion out of the Nevada Supreme Court. While this case 

was pending, the Court granted MPP’s petition raising yet another issue under the MWA: 

What does a “qualifying” health benefit plan look like? What health benefits are required by 

statute in order for a plan to qualify for the reduced wage payment? We’re still in briefing on 

that one. Stay tuned! 

 

 

About MPP 

 

Morris Polich & Purdy LLP is a law firm that works with its clients on a national basis. We 

represent clients in every state, as well as many U.S. possessions. We also have a wealth of 

international affiliations. The firm established in 1969 has approximately 90 attorneys 

located in four offices in California and Nevada specializing in over thirty five practice areas.  

 

Our dedication to clients, combined with extensive experience, both in the trial and 

appellate courts, are the qualities that distinguish us from other law firms. Our attorneys 

are known for their vast experience and success. We provide superior legal services in a 

manner consistent with our clients' businesses and providing client service at the highest 

level. 


